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AGREEMENT

Pursuant to the provisions of § 28-9.2 of the Public Laws of the State of Rhode Island 1963,
entitled “Municipal Police Act” which provides for Settlement of Disputes Concerning Wages or
Rates of Pay and other Terms and Conditions of Employment of Employees of Police
Departments”, this AGREEMENT is made and entered into this 1st day of July, 2019 by and
between the TOWN OF EAST GREENWICH, acting through its Town Manager, herein referred
to as “THE TOWN?”, and Local Number 472, International Brotherhood of Police Officers,
herein referred to as the “UNION”.

ARTICLE 1

SECTION 1-RECOGNITION

The Town hereby recognizes and acknowledges that Local Number 472, International
Brotherhood of Police Officers, is the exclusive bargaining agent for all regular members of the
Police Department of the Town of East Greenwich, exclusive of the Chief of Police and the
Captain, from the rank of 3™ Class Officer up to and including the rank of Lieutenant for the
purposes of collective bargaining and entering into agreements relative to wages and rates of
pay, hours, assignments, working conditions and other terms and conditions of employment. A
regular member of the Department shall be defined as any member of the Department who has

successfully completed his/her probationary period.
ARTICLE 2

SECTION 1 -UNION SECURITY

All regular members employed by the Police Department of the Town of East Greenwich shall
have the right to voluntarily join the Union or refrain from so joining. A member may choose (1)
to become a Union member and pay membership dues, or (2) pay to the L.B.P.O. an agency
service fee in an amount determined by the I.B.P.O. or (3) opt to not pay either membership dues
or agency service fee. If the employee chooses this option, he will neither be a member or

entitled to representation from the I.B.P.O.



SECTION 2 - DUES DEDUCTIONS

A. Upon receipt of an individually signed authorization by a regular member of the Police
Department and approved by the Union President, the Town agrees to deduct regular dues or
Agency Service Fee from the weekly salary due such member and shall forward such deductions
to the International Brotherhood of Police Officers, Attention of the Comptroller, 159 Burgin
Parkway, Quincy, Massachusetts 02169, or as designated in writing by the Union Executive
Committee. However, if an employee has no check coming to him, or the check is not large
enough to satisfy the assignment, then and in that event no deduction will be made from said

employee for that week.

If is further agreed that, if the Union shall increase its weekly dues or voluntary service fee
payment by its members, upon written authorization from the Union President, said deductions
shall be made in the amount of said certification. Notification from the Union of any dues change
shall be provided to the Town thirty (30) days prior to its effective date and such change shall be
incorporated in this Agreement as an addendum thereto and shall appear as “Addendum Number
One”, properly executed and attached thereto. The Union agrees to hold the Town harmless
against any and all claims, suits, orders and judgments brought or issued against the Town as a

result of the deduction of Union dues or an agency fee under this Article 2.

B. Failure to Pay Dues or Agency Service Fees.

The rights of any member who elects not to pay either union membership dues or agency

service fee shall be governed by the provisions of R.1.G.L. §28-9.2-18, as amended.

ARTICLE 3

SECTION 1 - MANAGEMENT RIGHTS

Nothing herein contained shall be construed to limit in any way the right of the Town to regulate,
manage and control the Police Department in accordance with State Law, the Town’s Home
Rule Charter and local ordinances. The Town shall retain the right to issue rules and regulations,

orders and policies, governing the operation and conduct of the Police Department.



ARTICLE 4

SECTION 1 - SENIORITY

The regular members of the Police Department shall have seniority rights in grade, and said
seniority, insofar as practicable, shall prevail with regard to the following with exception to other
divisions or departments where there shall be an adaptability examination given and this will be

scored the same as promotional examinations.

A. Transfer to shifts, beats, or posts shall be by seniority only, however, the Chief of Police
shall have a right to assign personnel for a period not to exceed thirty (30) days in any
one year to other beats or posts. Divisional transfers shall be subject to no more than a
one hundred and eighty (180) day trial period. The transfer shall be considered complete
if the officer has not been reassigned to his/her former position by the end of the trial
period. In the event the officer transferred does not perform to the reasonable satisfaction
of the Chief of Police, the position shall then be offered to the next man/woman on the
examination list. Removal during or after the trial period shall be subject to grievance
procedures. Notwithstanding any other article or section of this contract, the Chief of
Police may transfer any supervisory personnel to any shift in the department for a period
not to exceed thirty (30) days, due to a shortage of members of the permanent Police

Department. Transfers shall be made subject to seniority provisions.

B. Days off, holidays, vacations, and any and all like circumstances or situations by
whatever name they may be given; however, a senior officer may reject the position or
benefits at his/her discretion. Further, in the event that any officer shall reject the position
or benefits, it shall not be construed as a waiver of his/her seniority rights in any

subsequent situation where seniority rights would prevail.

C. In order for an officer to be cligible for a lateral transfer to the Investigative Division,
said officer shall have been a full-time member of the Police Department for two 2)
consecutive years. Lateral transfers to the Investigative Division shall be subject to an
Investigative Division adaptability examination process. This examination process shall
be conducted and graded under the same procedure as a promotional examination, with
the exception of the reading list time, which shall be contingent on the written test

publisher’s recommendations. This examination process shall be subject to no more than
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a one hundred and eighty (180) day probationary period. Once the list is established, it
will remain in effect for two (2) years. Transfers to the Investigation Division shall be
made from the top three (3) candidates in accordance with the terms and conditions of the
Agreement, the Home Rule Charter, Town Ordinances, and the Rules and Regulations of
the Police Department. Temporary assignments may be made by the Chief of Police to
any division but shall not exceed one hundred and eighty (180) days. It shall not be used

for accumulation of seniority in the respective grade.

D. Seniority rights by regular members of the Police Department may only be exercised on
January 1 of each year for beats or shifts, or when an opening is available. Bids must
commence and be completed no later than December 1** of the preceding year to insure

there is adequate time to effectuate the process.

E. When a recognized vacancy exists due to retirement, resignation, or finalized termination,
the Town agrees to fill such vacancy with a qualified individual who will be appointed
within twenty-five (25) days from the date of graduation from the first available Police
Training Academy, provided graduation rating indicates said person is qualified.
Reference above is to the R.1. Municipal Police Academy (or other agency meeting State

requirements).

F. Time served in the Investigative Division shall determine the seniority of the Division,

except temporary assignments shall not be counted.

The Chief of Police shall have the right to assign newly hired police officers for a period not to
exceed one hundred and twenty (120) days to each shift, beat, or post and may also assign new
hires to the Investigation Division. Upon completion of the one hundred and twenty (120) day
period, the officer shall be assigned to a shift as determined by seniority.

SECTION 2 - SENIORITY DETERMINATION

When two or more individuals are appointed on the same date, seniority shall be determined
based on the date of graduation from the police academy. If said appointees graduated at the
same time, the final grade (highest) will determine the senior person. In the event that two or
more superior officers of the same rank are promoted from the same competitive examination,

seniority shall be determined by the final grade (highest) received on the examination.



SECTION 3 - SENIORITY LIST

A permanent and up-to-date seniority list shall be posted and maintained on a bulletin board at
Police Headquarters for the benefit of all police officers, and all further seniority questions shall

be resolved in accordance therewith.
ARTICLE 5

SECTION 1 - VACANCIES

Vacancies in the rank of patrolman/patrolwoman shall be filled by appointment by the Town
Manager. Any Supervisory vacancy shall be filled from the existing promotional list within thirty
(30) days of the vacancy in accordance with Article 6, Section 1. Notwithstanding the
aforementioned, the Town shall ensure that there is an active officer’s hiring list. The hiring list
shall remain in effect for two (2) years. The Town shall begin the process of creating a new list

at least six (6) months prior to the old list expiring.

SECTION 2 - TEMPORARY SERVICE OUT OF RANKS

First Class Officers of the Police Department, who assume the responsibilities of a higher rank,
shall be compensated for this service at the next highest rank. Such compensation of the higher
rate shall apply for all time spent at a higher rank. Second and Third Class Officers will not be

allowed to assume the responsibilities of a higher rank.

SECTION 3 - CHANGE IN WORK SCHEDULE

Except in an emergency, an officer will receive a one (1) week notice to any change in his/her

work schedule.

No officer shall have his or her work schedule changed at any time unless there is a State of
Emergency declared by the Governor of the State of Rhode Island or by the Town Manager.
Emergency is defined as “an unforeseen combination of circumstances that calls for immediate

action without time for full deliberation.”

SECTION 4-DUTY PERSONNEL

There shall be at least three (3) uniformed patrolmen/patrolwomen and one (1) uniformed

supervisor on duty at all times. The Town has the right to hire one (1) special officer to fill this



staffing if no full-time police officer is available. The Town will make every effort to fill the

supervisory position.

Shift Supervision: A. A supervisor shall be defined as an Officer with the Rank of Sergeant or

above. The Town shall make every effort to fill the Supervisory position with a supervisor as

defined by the rank of Sergeant or above. In the event the Supervisory position becomes vacant,

a supervisor vacancy shall be filled by the following procedure.

1.

When there are four (4) patrol officers on duty and no Uniformed Sergeant or Lieutenant
working, the senior patrol officer shall assume the role of supervisor and be given out of
rank compensation. For those shifts where there are only three (3) patrol officers on duty

and no Patrol Sergeant or Lieutenant working, the following procedure shall be followed.

Patrol supervisors shall be required to be on the patrol supervisor overtime list and
supervisors that are assigned to other divisions may voluntarily choose to be on the patrol
supervisor overtime list. Those supervisors who are on the overtime list shall be afforded
call back overtime to fill a patrol supervisor’s vacancy first. If no supervisor on the list
takes the overtime vacancy, it shall then be offered to patrol officers, which shall include
detective patrolman through seniority. If no detective or patrol officer voluntarily takes
the supervisory overtime vacancy, the overtime shall then be afforded to all other
supervisors that had not signed up on the overtime list. If the patrol supervisor overtime
vacancy is not filled voluntarily, the junior accessible supervisor will be ordered. The

police department shall maintain an up to date patrol supervisor overtime list.

Non-patrol supervisors shall have one opportunity per year to voluntarily place
themselves, or remove themselves from the patrol supervisor overtime list. This list shall

be updated July 1% of every year.

In the event that four (4) or fewer patrol division supervisors are available for call back
due to vacancies arising from retirements, resignations, IOD, or long term injury or illness,
then the above paragraph shall be temporarily suspended and the most junior patrol officer
shall be called in to fill the vacancy on the shift with the most senior patrol officer filling

the rank of supervisor.



SECTION 5 - DETAILS

The assignment of details within the Police Department shall be the responsibility of the Chief of

Police, subject to the seniority provision herein contained.

SECTION 6 - EXTRA DUTY AND SPECIAL DETAILS

Special Detail shall be defined as all police work requested and paid for by a private individual,

organization, or concern, as well as the East Greenwich School Department.

Regular Officers and Probationary Officers shall have first priority in assignments to Extra Duty,
and Special Details. A list of Extra Duty and Special Details and the officer assigned to them will
be posted on the headquarters’ bulletin board.

Special officers shall be considered for assignment to Extra Duty and Special Details after

regular officers and probationary officers have been considered.

Seniority for Special Details and Extra Duty may be exercised up to twenty-four (24) hours prior
to the start of an assignment which has been posted for over the twenty-four (24) hour period. In
the event seniority is exercised, it shall be the responsibility of the senior officer to notify the
junior officer that he/she has been replaced for said assignment. Notification shall be made by
calling the junior officer’s residence phone number which is maintained at dispatch. The senior
officer shall leave a message for the junior officer if the junior officer was not directly contacted.
The senior officer shall then instruct the dispatcher to make a log entry of the notification or
notification attempt. In any event, once said notification or notification attempt has been made,
the exercise of seniority is complete. Officers who have signed up for Special Details or Extra
Duty shall have the responsibility to check within the twenty-four (24) hour period to make sure
they have not been bumped. Under no circumstances will the exercise of seniority be allowed
within twenty-four (24) hours of an assignment which has been posted for over the twenty-four
(24) hour period. Assignments of Special Details and Extra Duty which are received within the
twenty-four (24) hour period shall be offered by the call back procedure through seniority. The

Town may communicate to the officer via text message to the officer’s cellular phone.

For all eight (8) hour uniformed patrolman/patrolwoman overtime vacancies, the senior

patrolman/patrolwoman wanting the full eight (8) hours shall have preference over a



patrolman/patrolwoman who wants to split the shift unless both officers wanting to split the shift

are senior to the officer wanting the full eight (8) hours.

Community Service Officers and Special Officers who have not retired from the East Greenwich
Police Department shall be required to pay the IBPO one-half (1/2) hour of detail pay for each

detail worked.

SECTION 7- COMPENSATION FOR DETAILS

As of July 1, 2019, all details shall be compensated at the following rates:
School Details and Town Details 45.00 per hour

All Other Special Details Time and one-half 1™ Class
Patrolman’s hourly rate of pay with a
Minimum four (4) hours pay.

Weekend Detail Rate Time and one-half the Detail Rate

All details will be billed by the Police Department and all details, other than School Details,
surcharged 20% for administrative handling. The Town will initially use the surcharge to pay the
officers the detail pay. The Town has no obligation to pay the detail amount if there are not

sufficient funds in the account.
All details shall have a starting minimum of four (4) hours pay at the detail rate.

Any details not cancelled within one (1) hour prior to the scheduled starting time of detail shall
be paid to the officer and billed for the four (4) hour minimum. Details, other than School
Details, which actually go beyond the four (4) hours, shall have a minimum of eight (8) hours
pay at the detail rate. Details which actually go beyond the eight (8) hours shall be paid at time

and one-half of the detail rate for all hours worked in excess of the eight (8) hours.

SECTION 8 - SPECIAL DETAIL RATE ON HOLIDAYS

Police Officers shall receive double time for working special details on the following named

holidays:
New Year’s Eve - Commencing at 6:00 P.M.

New Year’s Day



Thanksgiving Day
Christmas Eve - Commencing at 6:00 P.M.
Christmas Day

Police Officers shall receive time and one-half for working special details on the following

named holiday:

Easter

SECTION 9 - DEPARTMENTAL MEETINGS

From time to time the Chief of Police may call departmental meetings for which no
compensation shall be granted. There shall be no more than four (4) meetings and no more than

two (2) departmental meetings per year.

Moreover, a departmental meeting shall not be called or utilized for the purpose of conducting

training.

SECTION 10 - QUARTERLY STAFF MEETINGS

Supervisors may be required to attend quarterly staff meetings. Under this provision there shall
be no more than four (4) per calendar year. Each meeting will be no more than two (2) hours in
length. Supervisors who are not working and are required to attend said meetings will be
compensated with two (2) hours of overtime, compensatory time or vacation time at their
request. Nothing herein prohibits the Chief from calling additional staff meetings as deemed
necessary; however, additional meetings will be compensated pursuant to the provisions of

Article 9, Section 5, Call Back Pay.
ARTICLE 6

SECTION 1 - PROMOTIONS

In order for an officer to be eligible for a promotion to the rank of Sergeant, said officer shall
have been a full-time member of the Police Department for three (3) consecutive years. In order
for an officer to be promoted from the rank of Sergeant to Lieutenant, he/she must serve as a

Sergeant for one (1) year before being appointed to the rank of Lieutenant after an examination.



This shall apply to any and all other promotions, with the exception of the Chief of Police who
shall be appointed in accordance with the provisions of Section 4421 of the Town of East

Greenwich Home Rule Charter.

Promotions shall be subject to no more than a one hundred and eighty (180) day trial period. The
promotion shall be considered complete if the officer has not been reassigned to his/her former
position by the end of the trial period; removal during or after the trial period is subject to

grievance procedures.

Such promotions shall be made on a competitive basis as prescribed by the Town’s Home Rule
Charter and by Ordinance that shall have been established by the Town Council and regulations
established governing the Police Department; provided, however, that the various criteria

specified therein shall be weighed as follows:

Seniority...... Seniority shall be one (1) point per year with a maximum of ten (10) points

Written Examination.............oovveeeeeenennn.. 50%
Oral Examination...........coooeieeeiiiinana.n. 20%
Chief’s Evaluation of Job Performance.........20%

The oral examination will be conducted by an Oral Panel consisting of one (1) member
appointed by the Town Manager, one (1) member appointed by the Union who shall be of a
higher or equal grade to the position being applied for and who may be a member of the local,
and one (1) disinterested person acceptable to both parties. In the event that the members
appointed by both parties are unable to agree upon a third member, they shall request the
Superintendent of the Rhode Island State Police, or his/her designate, to act as such disinterested
person and third member of the Oral Panel. The oral examination shall be given first and its
results shall be posted on the bulletin board at Police Headquarters prior to the taking of the
written examination. Upon completion of the required examinations, candidates’ individual
combined scores shall be tabulated and a list will be posted in order of highest achieved score to
lowest achieved score. Said list shall remain in effect for two years at which time testing will be
performed again to create a new list. Any officer who would become eligible for promotion to
the rank of Sergeant or Lieutenant during the term of a list to be compiled may take the exam

however; minimum time in grade requirements must be satisfied when a vacancy becomes
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available. In the event a candidate has not satisfied the time requirements, the Town shall
consider successive candidates on the list. In order to provide equal opportunity for advancement
to higher rank, the test for Lieutenant and Sergeant shall be conducted in an odd/even year
system. The Town Manager shall make the promotion from the top three (3) candidates in
accordance with the provisions of Section 4431 of the Home Rule Charter. In the event an
individual is promoted other than the officer achieving the highest total score, the appointing
authority will state the reason or reasons in writing to the officer who achieved the highest score.
Promotions will become effective when funds have been made available by appropriation or are

otherwise made available.
ARTICLE 7

SECTION 1 - GRIEVANCE PROCEDURE

A grievance is defined as a complaint by an individual police officer or the Union that
there has been a violation, misinterpretation, misapplication of the provisions of this Agreement
or an established past policy practice; or if there is a health and safety issue that cannot be
resolved; or if an officer is disciplined for two (2) days or less and the officer feels that the
discipline was administered without just case.

The following grievance procedure shall be followed:

1. When a member is of the opinion that he/she has a grievance, he/she shall, in writing
within seventy-two (72) hours of the occurrence or learning of it, bring it to the attention

of the Union Steward.

2. The Union Steward will present the grievance to the Union Executive Committee which
shall consist of the three (3) elected officers of the Union. If the Executive Committee
feels that the grievance is justified, it shall then appoint a representative of said
Committee to arrange a meeting, within three (3) days thereof, with the Chief of Police
and present the grievance in writing. The grievance, if to be presented, shall be given to
the Chief of Police no more than six (6) days from the date of occurrence of the
grievance, unless a holiday is the sixth day. In that event, the next day shall be considered
as the sixth day when the grievance must be presented. If a grievant is to be interviewed
by the Chief of Police or his/her designee regarding the alleged grievance, he/she shall

have the right to select a member of the Union to be present during the interview.
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3. The Chief of Police, after investigation of the alleged grievance, shall deliver his/her

6.

7.

favorable or unfavorable decision, in writing, back to said representative within three (3)
working days of said meeting. If the decision of the Chief of Police is unfavorable, the
grievance may then be submitted by the Executive Committee, in writing, to the Town
Manager, who shall meet with the Executive Committee within three (3) days from the
date of receipt of said grievance. However, the Executive Committee, if they wish to
submit the grievance to the Town Manager, must do so within five (5) days of the
receipt of the Chief of Police’s decision. Following this meeting, and within ten (10)
days from the date thereof, the Town Manager shall deliver his decision, in writing, to

the Executive Committee or its representative, either in person or by certified mail.

In the event that the Executive Committee and the Town Manager are unable to resolve
the grievance, the Union; if it so chooses to resort to arbitration shall, within five (5) days
following the receipt of the decision of the Town Manager, mail written notice to the

Town Manager and to the Chief of Police indicating that arbitration has been resorted to.

It is expressly understood by the parties hereto that the members of the Police
Department shall have no right to engage in any work stoppage, slowdown or strike.
Any and all issues or grievances shall be resolved by the grievance and arbitration

procedures set forth herein.
No employee shall be disciplined without just cause.

The service Jacket and/or personnel file of the member of the bargaining unit which is

kept by the Police and/or Personnel Department, will have expunged from its contents any

disciplinary action after a period of three (3) years from the date of the disciplinary action

provided during the interim period, the member has had no further departmental violations.

Written notification by the officer must be made to both the Town Manager and the Chief of

Police or their designee.
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ARTICLE 8

SECTION 1 - ARBITRATION

Within five (5) days from the expiration of the period set forth in Article 7, Section 1, hereof, the
Town and the Union shall appoint an arbitrator to represent them, and each shall notify the other
of the name of the person so designated by it as its representative, who shall then meet and
appoint a third disinterested person who shall act as Chairman of the Board of Arbitrators. In the
event the two (2) representatives cannot agree upon the third disinterested person within five (5)
days, then they shall request the assignment of an arbitrator by the American Arbitration

Associates or the Federal Mediation and Conciliation Service.

In lieu of the above, the Town and the Union may agree to have the grievance decided by a

single arbitrator.

1. In all cases involving a grievance which is submitted to the Arbitration Board, or
Arbitrator, the individual or individuals having the grievance shall be required to attend
and present his/her/their grievance. Such individual or individuals shall further be entitled

to be represented by Legal Counsel of his/her/their own choosing,

2. Any decision handed down by a majority of the Arbitration Board or the Arbitrator, shall
be final and binding upon the parties hereto.

3. The authority of the Arbitration Board or the Arbitrator, as the case may be, in Grievance
Arbitration, shall be that of interpreting the Contract and not making the Contract.

4. All costs and expenses of the impartial arbitrator shall be shared equally by the parties

hereto.
ARTICLE 9

SECTION 1 - WORK CYCLE

Effective July 1, 1973, the work cycle for the regular members of the Police Department shall
consist of a six (6) day cycle of four (4) consecutive eight (8) hour work days followed by two

(2) consecutive days off.
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SECTION 2 - 5 & 2 SCHEDULES

All 5 & 2 Officers_shall be assigned to a work cycle consisting of a seven (7) day cycle of five
(5) consecutive eight (8) hour work days (Monday through Friday) followed by two (2)
consecutive days off (Saturday and Sunday) and they shall receive an additional twelve (12) days
off plus thirteen (13) holidays per year. The Chief of Police, in his/her discretion, may assign
other members of the Police Department to the seven (7) day cycle if they perform special duties

which require a minimum of sixteen (16) hours of specialized training.

SECTION 3 - SUBSTITUTIONS

The right to substitute at any time shall be permitted, provided, however, that permission to
substitute shall be obtained from the Chief of Police, or from the officer in charge of the shift
affected by the substitution with the approval of the Chief of Police. In the event a Regular
Officer is unable to obtain another Regular Officer or Probationary Officer as a substitute, he/she
shall be permitted to substitute with a qualified Special Officer to be designated by the Chief of

Police.

SECTION 4 - OVERTIME

All hours worked in excess of four (4) consecutive eight (8) hour days actually worked and in
excess of eight (8) hours in any one day actually worked shall be compensated at a rate of time
and one-half. Sick leave and bereavement shall not be considered as hours worked. The officer,
if ordered back to work, shall receive time and one-half pay. Ordered back means being directed
to return to work by a superior officer and not shift fill-ins or other such fill-ins through normal

seniority. This does not include details.

If an officer is ordered to work on one of his regularly scheduled days off, then he/she shall not
be subject to being ordered on his/her other regularly scheduled day off. If a vacancy arises and
the most junior officer has already been ordered to either of his first or second regularly

scheduled day off, then the next most junior officer shall be ordered to the vacancy.

No officer shall work more than two (2) consecutive work shifts in any twenty-four (24) hour
period except if there is an emergency declared by the State of Rhode Island or the Town.

Details are excluded from the two (2) consecutive shifts within twenty-four hour requirement.
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SECTION 5 - CALL BACK PAY

Regular members called back to duty during emergencies shall be compensated for a minimum
of four (4) hours work regardless of the time actually spent on duty. The pay for this time shall

be at the overtime rate of pay hereinbefore set forth.

SECTION 6 - OTHER DUTY

The Town agrees that police officers will not be detailed to other departments of the Town

except in performance of police duties.

SECTION 7 - RESPONSE PRIOR TO DUTY

If an officer is in police headquarters preparing for duty on the following work shift and he/she is
ordered to respond to a call for service, prior to his/her regularly assigned shift, he/she shall be

compensated at the rate of time and one-half for whatever additional time he/she works.

SECTION 8 -VIN CHECK DUTY

VIN or vehicle identification number checks will only be conducted at the East Greenwich

Police Department on the following days:

DAYS HOURS

Tuesdays 0900-1200 hours

Thursdays 1600-1900 hours

Saturdays 1300-1700 hours
ARTICLE 10

SECTION 1 - REGULAR OFFICER PREFERENCE

It is hereby agreed that Regular Officers and Probationary Officers of the Police Department
shall be given preference and the right to work overtime whenever the need arises, and further
that Special Officers may be used in the event no Regular Officers or Probationary Officers are

available.
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ARTICLE 11

SECTION 1 - COLLECTIVE BARGAINING AND NEGOTIATING COMMITTEE

All employees covered by this Agreement who are duly elected officers of Local Number 472,
International Brotherhood of Police Officers, or who are appointed as members of said Union’s
Collective Bargaining and Negotiating Committee, not to exceed four (4) employees, shall be
allowed time off with pay for official Union Business in negotiations and/or conferences with the
Town Administration when such business is reasonably required to be conducted during working

hours.
ARTICLE 12

SECTION 1 - REGIONAL MEETING. L.B.P.O.

It is agreed by the parties hereto that the President of Local Number 472, International
Brotherhood of Police Officers, shall be allowed five (5) days off per annum, without being
deducted from the individual’s vacation time, without loss of pay, or being required to make up

said time, to attend noon Regional meetings of the International Brotherhood of Police Officers.

SECTION 2 - TRI-IANNUAL CONVENTION. I.B.P.O.

It is agreed by the parties hereto that one employee covered by this Agreement who is duly
elected as a Delegate of Local Number 472, International Brotherhood of Police Officers, shall
be allowed five (5) days off, without being deducted from the individual’s vacation time, without
loss of pay or being required to make up said time, to attend the Tri-Annual Convention of the

International Brotherhood of Police Officers.

SECTION 3 - UNION BULLETIN BOARD

The Town of East Greenwich agrees to provide an exclusive and dedicated area for the purpose
of having a union bulletin board accessible to all members of Local Number 472 of the

International Brotherhood of Police Officers.
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ARTICLE 13

SECTION 1 - REVIEW OF PERSONNEL FILE













































































































